CALROSSY ANGLICAN SCHOOL
Selection Criteria for Teachers of Agriculture

The position is full time for the remainder of 2011 with the opportunity for permanency in 2012.  The position commences Term 3 2011.

Appropriate qualifications

· Applicants must have a recognised teaching qualification and the academic qualification(s) necessary to successfully teach within the Agriculture faculty.

· Applicant must meet NSW Teacher’s Institute requirements to be able to teach in NSW

· Qualifications/experience to teach other subject(s) outside the faculty could be advantageous

Excellence in classroom practice

· The successful applicant should be exemplary in his/her classroom practice in terms of effective teaching, appropriate relationships with students, interaction with other staff teaching the same courses and, preferably, results obtained in external examinations.
Experience in faculty curricula

· Applicant should have as broad a range of experience as possible in teaching the courses encompassed within the faculty
· Experience in having developed programs for these courses as well as assessment of these courses are desirable
· A strong background and experience in both practical and theoretical components of Agricultural Science would be preferable.
Commitment to Calrossy Anglican School

· The position requires the successful applicant to promote all campuses of the School and be prepared to lead by example in supporting all campuses.  

· A preparedness to teach on all campuses of the School

· The successful applicant will be required to be a ‘team player’, both within the faculty and throughout the School as a whole

· The successful applicant will be able to fully support the Christian ethos and mission of the School, preferably being people with a personal Christian commitment

· It is essential for applicants to have the skills and experience to contribute to extra-curricular programs within the School including sporting and agricultural activities.

Personal qualities

· Loyalty and support for colleagues, the School Executive and School Council
· Willingness to follow the lead and instructions of those in supervisory capacities
· An enjoyment of working with children
· Good role models to others
· Ability and commitment to foster the positive image of the School at all times
· Ability to maintain confidentiality and trust
· A good sense of humour and a strong sense of balance and perspective
· Well developed interpersonal skills and the ability to relate effectively with all sectors of the School community
· A positive attitude and a calm, approachable disposition
· The ability to meet deadlines and manage time effectively
· Capacity to work flexible hours
· Well developed verbal and written communication skills
· Honesty, reliability and integrity
The names of three referees should be supplied with applications.  These referees should be able to attest to the applicant’s suitability according to the above criteria.
